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It would be a mistake to think that bonuses are not being paid in these pandemic 
times when employees, perhaps, consider it a bonus to hang on to their jobs. As the 
below articles, extracted from the daily news newsletter The Human Times, 
illustrate companies still need to incentify and retain key staff. However, as the 
Telegraph reports, it may be a case of out of sight out of mind for home workers. 
Legal & General, according to the Mail, are linking some bonuses to climate related 
targets. Those managers that do not control the weather might find these frustrating. 
To keep abreast of these stories about bonuses and a plethora of other issues facing 
HR professionals, sign up free to The Human Times here. 
 
Home workers miss out on bonuses and promotions 
The Daily Telegraph The Times  

A new study of the U.K. jobs market reveals that staff who work from home are less 
likely to be promoted, get a bonus, or receive training than those who work in the 
office. The Office for National Statistics (ONS) report says people who mainly worked 
from home were around 38% less likely on average to have received a bonus 
compared with those who never worked from home between 2013 and 2020. Josh 
Martin of the ONS commented: "It is evidence that people working mainly from home 
may be out of sight, out of mind." Sarah Coles, personal finance analyst at 
Hargreaves Lansdown, remarked: “People who need to work from home to juggle 
work and caring responsibilities for years are far more likely to be under-appreciated. 
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Some of this is down to managers doing a poor job of remembering people they don’t 
see on a regular basis.” The ONS also found that 35.9% of UK employees did at least 
some work from home last year. The report also found that home workers do an 
average of six hours of unpaid overtime per week, compared with 3.6 hours for office 
workers. The report comes as a survey by Deloitte revealed that over a fifth of UK 
workers have no interest in returning to the office, with 7.5m people eager to work 
from home permanently. 
 

L&G ties bonuses to climate targets 
Daily Mail  

Legal & General will tie executive pay to climate targets, saying the executive pay 
“scorecard” which measures success against targets when setting the maximum 
bonus bosses can receive will now include specific climate-related goals. The pensions 
and insurance group, which has committed to becoming net zero on carbon dioxide 
emissions by 2050, also said asset management arm LGIM will push harder to 
encourage the companies it invests in to behave responsibly. The Mail notes a recent 
report from PwC showing that almost half of FTSE 100 companies now link executive 
pay packages to at least one of their environmental, social or governance targets, 
with the average executive at these firms standing to miss out on 15% of their bonus 
if the targets are not met. 
 
Junior bankers at Credit Suisse get special $20k bonuses 
CNBC  

Mid- and entry-level investment bankers at Credit Suisse are to get special 
$20,000 bonuses as well as raises. The bonuses were described as “one-time, cash 
lifestyle allowances” and are specifically for analysts, associates and vice presidents at 
the Zurich-headquartered lender’s capital markets and advisory group. CNBC notes 
that the move by Credit Suisse follows first-year analysts at Goldman Sachs detailing 
brutal working conditions this year, including 100-hour work weeks. “Credit Suisse’s 
capital markets & advisory management recognizes and wants to reward the efforts 
of our people who have not only managed to support our clients through 
unprecedented deal volume, but also increased our share of the market,” a 
spokeswoman for the Swiss bank said. 
 

German retailer offers bonus to vaccinated workers 
Deutsche Welle (EN)  

Hamburg-based grocery chain Edeka Nord is to offer a €50 gift card to spend in its 
stores as a bonus to staff who get vaccinated for COVID-19. The retailer is the first 
major grocery chain in Germany to reward its employees for getting vaccinated. So 
far, the offer only applies to employees who belong to the second vaccination priority 
group, meaning those with chronic lung diseases, according to German news outlet t-
online.de. Deutsche Welle observes that in the absence of legislation that requires 
vaccination, German employers cannot require their workers to get vaccinated, 
international law firm Simmons & Simmons wrote on its website. 
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Amazon spends $500m on bonuses for Christmas staff 
BBC News, Reuters 

Amazon is spending hundreds of millions of dollars on bonuses for Christmas staff 
after sales at the online giant soared during the pandemic. Full-time warehouse 
workers in the U.S. will receive $300, with $150 for part-time staff. The money, 
$500m in total, will go to staff working during December. In a blog post, Dave Clark, 
senior vice president of Amazon Worldwide Operations, wrote: "As we head into the 
peak of the holiday season, we want to share our appreciation through another 
special recognition bonus, totalling more than $500 million for our front-line 
employees." 
 

Bonuses for young UBS bankers to boost morale 
Reuters  
Zurich-headquartered lender UBS has introduced a new promotion bonus for junior 
investment bankers and will be boosting recruitment to help lessen the workload for junior 
staff. Programmes focused on physical and mental health will also be introduced as part of 
measures to improve work-life balance, according to a memo from Global Banking co-heads 
Ros Lesperance and Javier Oficialdegui. “We know that maintaining your work-life balance is 
challenging given the demanding deal pipeline and existing remote working environment,” 
the pair wrote in a staff memo. 
 

GoDaddy scams own staff with bonus email 
Forbes, Daily Mail 

Workers have hit out at GoDaddy after the Scottsdale, AZ headquartered internet 
domain giant sent an email to staff offering them a $650 one-time holiday bonus if 
they submitted location details by reply. But the email turned out to be a security test 
sent out by the company to see if employees would fall for a phishing scam. After the 
holiday email was sent out, the company hosted a town hall where employees told 
higher ups that the test was tone deaf. 
 

Big bonuses for Intel Israel staff 
Jerusalem Post 

Israeli employees at US headquartered tech giant Intel have received bonuses that 
are nearly three times their usual salaries. Intel Israel directly employs about 13,000 
workers, and according to research published last year by the Technion-Israel 
Institute of Technology, the company’s operations indirectly contribute to the 
employment of a further 53,000 individuals. 
 

Bonuses for bank staff who work through pandemic 
Bloomberg 

Bank of America is to pay special bonuses for staff who work throughout the 
pandemic. The Charlotte, North Carolina-based bank will give $750 to eligible staff 
who earn $100,000 or less annually, and higher-paid employees will receive a stock 
award. 
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Stay informed. Save time. 
 

Here at The Human Times we cast a wide net for stories from around 
the world. Our editors look to find the right stories, for the right people, 
at the right time sorting the wheat from the chaff. The stories are then 

synthesised into one fluent, concise daily summary delivered first thing to 
your mailbox and it’s free! Our community is incredibly loyal – reading 

the newsletter regularly and over several years. 
To stay abreast of the developments in this crucial area and to keep 

informed and across the issues impacting human resources across the 
globe, sign up for The Human Times here.  

 
 
 
 

 

 
 
 

 

 
Why Industry Slice? 
 
Industry Slice makes you more informed in minutes. 
Our expert team of editors and smart AI make sense 
of the abundance of information delivering you 
concise news bespoke to your profession. 
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