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In 2019 millennials – those born between 1981 and 1996 – outnumbered baby 
boomers for the first time. The older among them have now moved into or are 
moving into the most senior positions in companies and organisations and are 
transforming the business landscape. It is important to understand what is most 
important to them and where the direction of travel is headed. Below, a selection of 
stories from the daily news newsletter The Human Times provide important news, 
views, and opinions.  
 
Millennials shift the corporate goalposts 
07-Apr-2021 | City AM  

Carum Basra, an associate director at London based communications firm Purpose 
Union, says there is a new generation taking the helm and transforming business. He 
says that with millennials increasingly in charge and Gen Z entering the workplace, 
“the goalposts have changed” and there is a move toward a more inclusive and 
stakeholder-oriented form of business. He points to Purpose Union research which 
suggests that two-thirds of millennials and Gen Z want to work for an organisation 
that actively promotes diversity and inclusion, with 58% in favour of binding quotas 
to achieve race and gender targets. More than half want to see employers make 
commitments linking executive pay to positive outcomes on diversity, with the same 
proportion backing regulations that would curb carbon emissions. 
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Millennials breaking into higher income barriers 
26-Oct-2020 | The Independent 

Research by UHY Hacker Young reveals that the collective income of millennials in the 
UK has jumped more than 10% to hit a record high of £254bn. Those born between 
1981 and 1997 saw the biggest increase in pay of any generation last year, the 
accountancy firm said, with the average millennial now earning £28,995. Elliott Buss, 
a partner at UHY Hacker Young, said: "Millennials are now breaking through the 
higher income barriers. An increasing number of them are reaching executive and 
director level and have more cash coming in than ever before." 
 
Millennial job mobility is set to decline 
30-Jun-2020 | Bloomberg 

Millennial job mobility is set to decline because of the pandemic, according to the 
Deloitte Global Millennial Survey 2020. The survey found that less than a third 
of millennials now anticipate changing jobs in the next two years as they seek 
stability amidst coronavirus-induced economic turmoil. When the crisis is over, six in 
10 of the survey's respondents said they’d like the option of working remotely rather 
than relocating for employment. Respondents in the Gen Z demographic were 
however more interested in moving for a job. 
 
The myth of millennial job hopping 
20-Feb-2020 | Wall Street Journal 

Younger professionals aren’t switching jobs any more than the generation before 
them, despite the hot job market. Analysis of federal data by the Pew Research 
Center indicates that in January 2018, 70% of millennial workers, those aged 
between 22 and 37, had worked for their current employer for 13 months or more. 
The comparable figure was 69% for whose workers who were in the same age group 
in 2002 (Generation X). Robert Falzon, vice chair of Prudential Financial, observed: 
“You have this phenomenon today of high employment, and yet this very high level of 
anxiety that we’re seeing amongst employees about job security . . . I don’t 
think millennials are insulated from that.” Prudential conducted a poll last year which 
found that nearly 60% of millennials had worked for their current employer for three 
or more years. 
 
Predicting workforce gaps with data-powered HR 
11-Oct-2019 | HRD Connect 

Workforce planning has never been a more precarious exercise, due to such factors 
as high staff attrition rates. The Deloitte Millennial Survey 2018 found that 43% of 
those surveyed envision leaving their jobs within two years, and only 28% are looking 
to stay beyond five years, up seven percentage points from the year prior. Foresight, 
co-founded by Danny Hodgson, has developed tools to help businesses understand 
what future workforce “gaps” it will be facing in the coming years. Using its 
automated notification engine, customers proactively plan how they will “buy” or 
“build” the skills they need to ensure that these gaps are filled at the optimal time for 
organizational productivity. 
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Employers help to pay back student debt 
08-Aug-2019 | Bloomberg 
Some U.S. employers are helping their millennial hires pay back student debt. The 
promise of contributions to student loan bills can help companies attract talent amid 
tight labor market conditions. Company-provided student loan repayment benefits 
were on offer to workers at about 8% of U.S. employers in 2019, more than double 
the 2015 level, according to an April survey by the Society for Human Resource 
Management (SHRM). “If you have a young demographic, offering benefits like 
student loan repayment could be the way to go,” said Alex Alonso, chief knowledge 
officer for SHRM. Meanwhile, a study by business adviser Willis Towers Watson 
suggests that almost a third (32%) of employers are weighing the introduction of a 
similar benefit by 2021. “Helping employees get out of debt faster is a win-win, both 
for the employee and for our productivity,” said Katie Wandtke, director of human 
resources at College Park, Md., headquartered cybersecurity company Cybrary. 
 
Average millennial has $8k net worth 
03-Jun-2019 | Washington Post, SFGate 
Millennials are doing far worse financially than generations before them, with student 
loans, rising rents and higher health care costs pushing the average net worth below 
$8,000, according to a new study from Deloitte. The net worth of Americans aged 18 
to 35 has dropped 34% since 1996, the firm says, due in part to a 65% increase in 
education expenses over the last decade and, flat income growth. Today's 20- and 
30-somethings spend about 17% of their incomes on education, health care and rent, 
compared with 12% a decade ago, the study found. "The vast majority of consumers 
are under tremendous financial pressure," said Kasey Lobaugh, Deloitte's chief retail 
innovation officer and lead author of the study, adding "That is particularly true for 
low-income Americans and millennials." 

 
 

 
Stay informed. Save time. 

 
Here at The Human Times we cast a wide net for stories from around 
the world. Our editors look to find the right stories, for the right people, 
at the right time sorting the wheat from the chaff. The stories are then 

synthesised into one fluent, concise daily summary delivered first thing to 
your mailbox and it’s free! Our community is incredibly loyal – reading 

the newsletter regularly and over several years. 
To stay abreast of the developments in this crucial area and to keep 

informed and across the issues impacting human resources across the 
globe, sign up for The Human Times here.  

 
 
 
 

https://industryslice.com/humantimes
http://emm.uk.com/emmtracking.php?hop=K504NTL4WM/r/c3RhZmZAZWFybHltb3JuaW5nbWVkaWEuY28udWs/l/aHR0cHM6Ly93d3cuYmxvb21iZXJnLmNvbS9uZXdzL2FydGljbGVzLzIwMTktMDgtMDcvd2FudC10by1oaXJlLWEtbWlsbGVubmlhbC1iZXR0ZXItaGVscC1yZXBheS10aGVpci1zdHVkZW50LWRlYnQ
http://emm.uk.com/emmtracking.php?hop=RRDCW1J2AI/r/c3RhZmZAZWFybHltb3JuaW5nbWVkaWEuY28udWs/l/aHR0cHM6Ly93d3cud2FzaGluZ3RvbnBvc3QuY29tL2J1c2luZXNzLzIwMTkvMDUvMzEvbWlsbGVubmlhbHMtaGF2ZS1hbi1hdmVyYWdlLW5ldC13b3J0aC10aGF0cy1zaWduaWZpY2FudGx5LWxlc3MtdGhhbi1wcmV2aW91cy1nZW5lcmF0aW9ucy8_dXRtX3Rlcm09LmMyM2NhODFkOWQ4NA
http://emm.uk.com/emmtracking.php?hop=RRDCW1J2AI/r/c3RhZmZAZWFybHltb3JuaW5nbWVkaWEuY28udWs/l/aHR0cHM6Ly93d3cuc2ZnYXRlLmNvbS9idXNpbmVzcy9hcnRpY2xlL1RoZS1hdmVyYWdlLW1pbGxlbm5pYWwtaGFzLWFuLWF2ZXJhZ2UtbmV0LXdvcnRoLTEzOTA5MTg4LnBocA
https://industryslice.com/humantimes
https://industryslice.com/humantimes
https://industryslice.com/humantimes
https://industryslice.com/humantimes


 

Become a smarter human resource professional in two minutes. 
Sign up to The Human Times for brief daily summaries of useful 

news and actionable information for HR professionals.  

 
 

 

 
 
 

 

 
Why Industry Slice? 
 
Industry Slice makes you more informed in minutes. 
Our expert team of editors and smart AI make sense 
of the abundance of information delivering you 
concise news bespoke to your profession. 
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