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Fathers across the world are being encouraged to take more paternity leave, but a 
reluctance among male employees persists. As the following selection of stories in the 
daily news newsletter The Human Times illustrate, Governments are taking various 
courses of action to accelerate, encourage and normalise the trend. Finland is 
increasing the paid allowance for men, Netherlands has awarded fathers nine 
additional weeks of partially paid leave and Japan is pushing their employers to step 
up. The expectation to equalise fathers with mothers in this area is real and 
employers will be encouraged to break existing employee attitudes and practices and 
our daily summary of the news in this area is indispensable in spotting the trends and 
reading how our peers are solving such issues.   
 
What stops men taking care leave? 
06-Dec-2019 | New York Times, Khaleej Times 
Men are much less likely than women to take family leave if it’s not paid, and even if 
it is paid, they take much shorter periods of leave than women do, according to two 
new reports on men’s use of family leave. The New America report, based on data 
from a survey of 2,966 Americans by NORC at the University of Chicago, found that 
men were only slightly less likely than women to take leave, but their leave periods 
were shorter when they did. A survey by the Boston College Center for Work and 
Family of 1,240 workers at four companies that offer gender-neutral paid leave found 
that women were much more likely than men to take the full amount of leave offered. 
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Meanwhile, Swiss consumer goods giant Nestlé has launched a gender-neutral 
global parental support policy that sees parental leave for primary caregivers 
extended to 18 weeks of fully paid leave from 14 weeks previously. Secondary 
caregivers, for whom there was no global minimum before, will now have a minimum 
of four weeks. "We want to make Nestlé an even more inclusive and inspiring place to 
work. This is a policy that will benefit every one of our people when they welcome a 
new child to their family, wherever they are in the world," Nestlé head of group 
human resources Béatrice Guillaume-Grabisch said. 
 
Finland to give fathers the same parental leave as mothers 
07-Feb-2020 | News Now Finland, The Daily Telegraph, The Times, New York Times 
Finland's new government has announced plans to give all parents the 
same parental leave, in a push to get fathers to spend more time with their children. 
Paid allowance will increase to a combined 14 months, which works out as 164 days 
per parent. Finland says it wants to "promote wellbeing and gender equality". Health 
and social affairs minister Aino-Kaisa Pekonen said that "a radical reform of family 
benefits" had begun, with the aim of strengthening the relationship of parents from 
the start. Under the current system in Finland, maternity leave is 4.2 months, while 
fathers are given 2.2 months until the child turns two. On top of that, another six 
months' parental leave can be shared. However, on average only one in four fathers 
take what they are given. The current plans now talk only of parental leave. Each 
parent would receive 6.6 months' leave (164 days under Finland's six-day-week 
benefit system) and pregnant women would get an additional month's allowance. 
Parents would be allowed to transfer 69 days of their quota. Single parents would be 
allowed to use both allowances. Anne Lise Ellingsaeter, a University of Oslo professor 
who led a Nordic inquiry into parental leave, said that the Nordic countries had been 
leading the way on giving fathers entitlement that could not be transferred to the 
mother. However, Prof Ellingsaeter said giving fathers increased rights had not been a 
complete success in the Nordic countries. "Norway was the first country in 1993 to 
have non-transferable leave for fathers and then Sweden followed suit. But Denmark 
instituted a father quota in 1998 and abolished it later, and it hasn't been re-
introduced," she said. The government estimates that the changes will cost an extra 
€100m. 
 
Netherlands approves nine additional weeks of partially paid leave for new 
parents 
22-Apr-2021 | NL Times  
The Dutch government has said that new parents are to receive nine additional weeks 
of partially paid parental leave during the first year after a child’s birth. The change 
in parental leave, which takes effect from August 2nd, 2022, is designed to give 
parents more opportunity to balance childcare and their profession, the government 
said. At the moment, all parents have the right to 26 weeks of parental leave during 
the first eight years after the birth of a child – but that leave is largely unpaid unless 
an agreement is reached with the employer. The new arrangement will allow parents 
nine weeks of leave at half of their original daily salary, with the daily payout capped 
at €111.70. The nine weeks of leave has to be taken in the first year, leaving the 
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other 17 weeks for use during the following years. “By paying 
for parental leave during the first year, we reduce the obstacles for many families to 
actually take advantage of parental leave,” Minister of Social Affairs and Employment, 
Wouter Koolmees, said. 
 
Campaign to provide paid parental leave after stillbirth 
16-Mar-2021 | The Age  
Stillbirth Foundation Australia has encouraged 58 companies including BHP, 
Commonwealth Bank Australia, HSBC, Ernst and Young, KPMG, Deloitte and PwC to 
sign its corporate registry committing to providing paid leave to workers who have 
experienced stillbirth. Stillbirth is the loss of a baby from 20 weeks’ gestation. 
Foundation CEO Leigh Brezler said: “Stillbirth is an event that is far too common, with 
six babies a day being stillborn in Australia . . . Despite this relatively common 
occurrence, many employer-funded parental leave policies are not clear about what 
support is offered to the parents of a stillborn baby. Many companies currently 
address stillbirth on a case-by-case basis. Having policies in place that afford equal 
paid parental leave in the instance of a stillbirth removes undue stress and supports 
bereaved parents during their time of immense grief and loss.” 
 
Two-thirds of new fathers not taking paternity pay 
03-Aug-2020 | The Sunday Telegraph 
Analysis by law firm EMW suggests that a number of new fathers are opting not to 
take paternity leave as the statutory rate of pay is too low. HMRC data shows that 
two-thirds of men are not taking leave, with just 208,000 fathers 
claiming paternity pay in the year to March 31. In the same period, 649,000 women 
received maternity pay. Claimants receive just £151.20 or 90% of their average 
weekly earnings, whichever is lowest, with lawyers saying that many couples cannot 
afford for both parents to take leave at that rate. EMW is urging the Government to 
consider raising the amount of statutory paternity pay, with the firm’s Jon Taylor 
saying doing so would boost uptake and “be an enormous step towards reducing the 
parental leave gap.” 
 
Parental leave in the U.S. on the rise 
03-Feb-2020 | The Independent 
Advocacy group Paid Leave for the United States (Plus) has revealed that despite 
improvements in paternity and maternity leave among employers in the country in 
recent years, many workers remain shut out of such schemes. Plus has created an 
industry breakdown of benefits, finding that staff in the finance and technology 
sectors are more likely than those in healthcare and retail to be granted time off to 
care for newborn children. Annie Sartor, a Plus director, remarked: “The sectors 
where people need paid family leave the most don't have it.” Meanwhile "caregiver 
leave", which allows employees paid time off to care for sick or ageing family 
members, is provided by over 25% of employers in the report, up from 16% in 2019. 
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More male paternity leave gives women better opportunities 
11-Dec-2019 | Copenhagen Post 
Dansk Industri (DI) says forcing men to take paternity leave would provide women 
with better career opportunities. Enforced paternity leave is to be incorporated in 
Denmark before 2022 following an EU decision to allocate two months' leave for 
fathers in all member states, and DI is keen to see even more time being set aside. 
“What we want to see is more women holding leadership positions in Danish business 
– but on the whole to see women in careers to a greater extent. We are missing out 
on a considerable talent pool,” DI chief executive Lars Sandahl told DR Nyheder. Men 
in Denmark typically take an average of 30 days paternity leave; women take an 
average of 230 days. 
 
Japan to push employers on paternity leave 
02-Oct-2020 | Nikkei Asian Review, Reuters 
Japan's labor ministry is weighing a plan that would require employers to encourage 
more male workers to take paternity leave. Japan has one of the most generous 
parental leave policies in the world but just 7% of eligible fathers take advantage of 
childcare leave, according to government data. The ministry wants to change the 
Child Care and Family Care Leave Act so that organizations have to specifically inform 
staff that men are entitled to childcare leave, using promotional material and email, 
or by ensuring that managers ask employees about their intentions. 
 
UAE grants private sector employees paid paternal leave 
01-Sep-2020 | Gulf Today 
A new decree makes the UAE the first country in the Arab world to 
grant paternity leave to private sector employees. A Federal Decree-Law on 
amendments to the Federal Law on Regulation of Labour Relations means that a 
private sector employee is entitled to five days of paid paternity leave to care for his 
child. The leave can be taken anytime within six months of the child’s birth. 
 

 
 

Here at The Human Times we cast a wide net for stories from around 
the world. Our editors look to find the right stories, for the right people, 
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