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The days when the T.U.C. and a plethora of trade unions universally instantly 
recognised by their acronyms dominated our news bulletins are a distant memory.  
But does the arrival of President Biden in the U.S. and the impact of the pandemic on 
workforces globally herald a new era for trade unionism? The articles below, collated 
from recent editions of the daily news newsletter The Human Times, explores these 
themes and others. The Human Times keeps our community abreast of trade union 
developments and other pressing issues facing HT professionals.  
 
Biden plans 'real money' for jobs training and unions 
26-Apr-2021 | Reuters  

President Joe Biden plans to direct "real money" toward helping laid-off workers get 
new jobs in growth industries including green energy and healthcare as part of his 
$2.3 trillion jobs and infrastructure package, according to a top economic adviser. 
Jared Bernstein, who serves on the White House Council of Economic Advisers, said: 
"What we're trying to do here is put some real money where our mouths are . . . You 
don't just train somebody for a job that might or might not exist. Instead, you look 
around the corner and see where labor demand is going to be next year." He said a 
$40bn employment training plan in the wider proposal would help workers who lost 
jobs in the wake of the economic distress caused by the pandemic secure new 
employment in a growth industry, and direct income to help the payment of bills 
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while training. Reuters also notes that Mr Biden's plan aims to boost union jobs, 
which he sees as critical to building back a stronger middle class. 
 
Labor unions fight for worker protections 
06-May-2020 | NBC News, Los Angeles Times 

NBC News reports that organized labor in the U.S. is seeing a raised profile as it seeks 
to preserve jobs amid the pandemic while defending workers deemed “essential” but 
being given inadequate protection as the coronavirus spreads. “We’re seeing workers 
fighting back when the companies are deciding that they want to go back to work and 
they’re willing to risk their workers’ lives,” said Kate Bronfenbrenner, director of labor 
education research at Cornell University. “It seems like there’s no path to turn to in 
government, so who will they turn to? So, they’re turning to unions.” The Los Angeles 
Times also says the pandemic has precipitated labor unrest across California and the 
U.S. and offers organized labor a unique opportunity to push for new rules on issues 
including worker safety, pay and benefits that have long been central to its agenda. 
“The crisis has laid bare the effects of income inequality and conditions of low-wage 
workers,” said Ken Jacobs, chair of UC Berkeley’s Center for Labor Research and 
Education. “We are seeing an upsurge of worker actions. Unions are playing a 
leadership role. Their members’ lives are at stake.” 
 
Unions shunned as contract workforce grows in Japan 
17-Dec-2020 | Bloomberg 

Labor unions in Japan have traditionally shunned non-salaried employees in the 
contract workforce who typically enjoy few job protections, and as such they now risk 
irrelevance, reports Bloomberg. This year hasn't been a good one for Japan’s female-
dominated nonregular workers: 680,000 nonregular workers have been cut amid the 
pandemic, but the number of regular workers has held steady. “Labor unions made of 
regular workers have let nonregular workers be used as a buffer so that they could 
protect their own jobs in a downturn,” observes Hiroko Nitta of the Women’s Union 
Tokyo. Bloomberg notes however that many larger labor unions have lost their 
influence because they haven't made a concerted effort to sign up nonregular 
workers. 
 
Tech workers join new union 
23-Sep-2020 | Wired, The Daily Telegraph 

Britain's first tech trade union was launched on Tuesday with staff from Google and 
other big digital companies reportedly set to join amid growing employee activism. 
The United Tech and Allied Workers launched as a branch of the Communication 
Workers Union (CWU), with the aim of "representing and fighting for workers' 
interests in the tech industry." About 30 people are already thought to have joined 
the union from companies including Samsung, Google, Amazon, and Microsoft. Ray 
Ellis, the CWU’s head of recruitment and organising, said: “These tech-sector workers 
are leading the way as a new generation realise the value of collectivising struggle 
and begin to self-organise to build industrial strength, and we are delighted they 
believe the CWU is the best union to help them achieve this. It’s clear from the 
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meetings we’ve had with these activists and tech workers that they’re keen to both 
organise and unionise – and that they want to do this within the CWU.” 
 
Swedish labor unions await Amazon's arrival 
13-Aug-2020 | Politico 

Politico reports on Amazon's entry into the Swedish market and how Sweden will 
expect the US online retail giant to adapt to its typically robust labor and sustainability 
protections, noting that Amazon’s anti-union stance and working culture is the 
antithesis of pro-union Sweden. “The fact that international companies take interest 
in the Swedish marketplace is a positive thing. As an employer in Sweden, you are 
obliged to follow Swedish labor legislation, which includes regulations regarding 
collective bargaining,” said Eva Nordmark, Sweden’s minister of employment, adding 
that approximately 90% of employees in Sweden are covered by collective bargaining 
agreements between employers and unions that give workers a degree of influence 
over corporate decisions. “If Amazon wants to succeed in Sweden, they need to work 
very closely with unions,” observes Arne Andersson, an e-commerce expert at 
Swedish postal service company PostNord. Amazon's plan for entry into Sweden is 
dubbed “Project Dancing Queen,” after the hit song by Abba. 
 
TUC calls for joint liability law 
10-Aug-2020 | The i 

The UK government is being urged to bring in a joint liability law to ensure any 

company that outsources production is responsible for the behaviour of its 
subcontractors. The TUC made the demand following the exposure of exploitation 
and dangerous conditions in Leicester clothes factories supplying Boohoo, which 
contributed to the local COVID-19 spike in July. The union body says the Leicester 

garment factory scandal has highlighted a “huge gap in the law” which allows big 
firms to “wash their hands of responsibility” over the behaviour of subcontractors and 
claims such a law would mean that workers could bring a claim for unpaid wages, sick 
pay, and holiday pay against any contractor in the supply chain above them.  “The 

government should use their employment bill to improve people’s rights and 

protections at work – starting with a ban on zero-hours contracts,” said Frances 
O’Grady, general secretary of the TUC. 
 
Pandemic fuels renewed interest in unions 
12-Jan-2021 | NPR 

Labor experts say it is too soon to know if discontent among health care staff over 
working conditions will translate into an increase in union membership, although early 
indications suggest a small increase. "The urgency and desperation we've heard from 
workers is at a pitch I haven't experienced before in 20 years of this work," said Cass 
Gualvez, organizing director for Service Employees International Union-United 
Healthcare Workers West in California. "We've talked to workers who said, 'I was 
dead set against a union five years ago, but COVID has changed that.' " Rebecca 
Givan, a labor studies expert at Rutgers university, observed: "An experience like 
treating patients in this pandemic will change a health care worker forever . . . and 
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will have an impact on their willingness to speak out, to go on strike and to unionize if 
needed." 
Indonesian unions challenge job creation law 
03-Nov-2020 | Reuters 

Indonesia’s two largest trade unions have filed a judicial review to challenge the 
government’s so-called “omnibus” job creation law. The government says the 
legislation, which revises more than 70 existing laws, will reduce bureaucracy, 
encourage investment, and boost labour market competitiveness. But it has ignited 
widespread protests. Kahar S. Cahyono of the KSPI (Indonesian Trade Union 
Confederation) confirmed that his union and the Confederation of All Indonesian 
Workers’ Union (KSPSI) had filed the judicial review late yesterday. Kahar argues that 
the law breached the constitutional rights of workers. 
 
Four-day week could save jobs, says German union boss 
17-Aug-2020 | The Daily Telegraph, Deutsche Welle 

Jörg Hofmann, the head of IG Metall, Germany's largest trade union, says a four-day 
week could protect jobs threatened by digitalisation and the economic slump brought 
about by COVID-19. "The four-day week would be the answer to structural shifts in 
sectors such as the automotive industry," he said, adding that such a move "would 
allow industrial jobs to be retained instead of being written off." Companies including 
Bosch, ZF and Daimler have signed agreements this summer to reduce working 
hours. 
 
Union leader claims he was fired for pro-Brexit views 
23-Feb-2021 | The Daily Telegraph 

A leader of the UK's Fire Brigades Union (FBU) claims he was dismissed because of 
his pro-Brexit views, a tribunal has heard. Paul Embery was thrown out of the 
executive of the FBU after sharing a platform with Brexit Party leader Nigel Farage at 
a rally. Mr Embery said that as a result of his vocal support for Brexit he became a 
victim of a "witch hunt" before "trumped up" charges were brought. He is suing the 
union for unfair dismissal and direct discrimination. 
 
Trade unions are back after a long absence 
10-Mar-2021 | Financial Times 

Covid and the gig economy are driving recruitment for trade unions, and new 
platforms such as Organise have found ways to tap people that traditional unions 
have struggled to reach. 
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To stay abreast of the developments in this crucial area and to keep informed and 
across the issues impacting human resources across the globe, sign up for The 

Human Times here.  
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