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An interesting thread on the social media discussion platform Reddit has evolved 
recently from the question - HR personnel, what is the most unnecessary thing you've 
seen in a résumé? Besides generating plenty of chuckles from the 1,000 plus 
responses, the answers provided a valuable insight into the possible current thinking of 
frontline HR professionals on curriculum vitaes, résumés and job applications. Here at 
the Human Times we’ve extracted some of the recurring themes, observations and 
anecdotes. Hopefully, it may offer some tips to job hunters.  
 

Less Is More 

It is clear that brevity remains key. Despite, this being the general message to job 
applicants for some years now, many still believe this does not apply to them. At least 
three HR professionals attested to receiving CVs of 30 pages or more. Many others 
sagged under the weight of five pages plus. One to two pages seems to the optimum 
length desired. Perfumed applications are likely to find the journey to the shredder 
accelerated. Email has, thankfully, marginalized this odd enhancement. 
 
Pictures are no longer considered a staple enhancement to a résumé. Very often, it 
appears, jobseekers think they are on Facebook and attach a photograph of 
themselves from a previous decade. One applicant thought it appropriate to include 
twelve pictures of himself, including family snaps, one with a beer, and another from 
Halloween when he was dressed as a zombie. Unless there is a specific reason the job 
advertised needs an image, avoid. Likewise, emoticons seem to annoy the hell out of 
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employers. Resist. Jocular “free” email addresses seem to have a similar negative 
effect. HotChick67 or ChelseaChampions55 do not get applicants off to a good start. 
 
A section marked Goals is so much last century. That can be left for the interview. The 
goal is to get the interview, remarked one HT professional. Think carefully about what 
you list under Skills. One applicant simply said “Yes”. Another, hoping to land a low-
rung supervisory role described himself as a “thought leader”. One person stated in all 
seriousness that she “excels at being serious”. Avoid being too specific about skills: 
“Stump removal with a chain saw” and “received certification to handle hand 
grenades” did not encourage employers to move these two on to their short list for a 
retail post. A Hobbies and Interests section also appears equally passé. Especially 
when hollow one-word descriptors like Travel and Reading are entered under the 
heading. 
 

Need to Know Basis 
 
And now to the nub of the question: superfluous and unnecessary facts about yourself 
that recruiters can live without. Anecdotes abound in the thread of applicants under the 
impression that such facts as blood type, shoe size, favourite colour, and best girl scout 
are relevant to their suitability for the job. Cycling proficiency, swimming and other 
school achievements from ten, twenty or thirty years earlier are equally irrelevant. One 
man filled half his C.V. with personal best weightlifting data. He was applying not for a 
job in a gym, but in sales. Most recently job hunters think it essential to tell the 
potential employer they are “proficient on Zoom”. 
Some of the anecdotes make you wonder if the job applicant is having a laugh at the 
employer’s expense. Or maybe not. There is the lady who targeted a Quality 
Assurance role claiming that she had a passion for “quatily assurance” (sic) and the 
senior manager who believed his best attribute was ‘I can handle my alcohol well’. Best 
of all was the front page in a large, bold font declaring “Curriculum Vitea” (sic). One 
weary recruiter in the U.S. said she just asked three things of applicants in her job 
searches: 
 
1.  Pass a drug screening 
2.  Have a driver's license 
3.  Actually show up for the interview 
 
And would have to settle sometimes for two out of the three. 
 
Helpfully, some of the respondents did not just let rip with their résumé rage but 
offered advice specifically and generally. One job seeker who had revealed he could 
speak Mandarin and Hindi was advised to reframe that fact by declaring he could 
communicate with about 40% of the human race. He didn’t get the post he applied for 
but this writer fancies he got the next one. 

Be Direct 
 
One inspiring story was the young man who filled out a form to be an intern in a busy 
office. Under the section Experience he wrote: 
 

https://industryslice.com/subscribers/dbc8cfad-6689-4447-aeb1-9bd98d0a2b61?utm_source=HT%20partnership%20initial%20outreach&utm_medium=Email&utm_campaign=1158334127


 

Become a smarter human resource professional in two minutes. 
Sign-up to the Human Times for brief daily summaries of useful 

news and actionable information for HR professionals.  

“That’s what I am hoping to get from you.” 
 
He got the gig, and one hopes he’s on a fast track to CEO. 
So, guys, - keep brief, keep real, keep relevant, keep trying 

 
William Knight, Founder at Industry Slice.  
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